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AMERICAN SAMOA GOVERNMENT WIOA §
DEPARTMENT OF HUMAN RESOURCES ‘
PAGO PAGO, AMERICAN SAMOA 96799
JOB ANNOUNCEMENT ‘
Job Title: Posting Date: Serial No.: i
Case Manager January 11, 2022 013-22 |
Department/Division: Closing Date: Announcement No.:
Public Health/ QA/QI- CHC February 1, 2022 003-22
Posting Type: a
Type of Position: Employment Opportunity/ Pay Grade and Salary Range:
Permanent Appointment Open to Public GS 12/ 517,673 - $43, 023 p.a.
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Lynn Pulou-Alaimalo
Director, Department of Human Resources
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